A

T Ho Ble T0-33004/99 REGD. NO,D. L.-33004/95

CThe Gazette of CJndta
mmonnmv‘
. WP Wy 3—39-9% (i)
PART II—Section 3—Sub-section ()
witeET @ wastivRe :
PUBLISHED BY AUTHORITY.
q 404] ¥§ e, TeRT, AENF 14, 2000/7NE 23, 1931
No. 404] , NEW DELHIL, TUESDAY, JULY 14, 2009/ASADHA 23, 1931 .

( Twarae ey faremr)
afege
¢ e, 14 Yo, 2009
R 521(N).—arn o arqee fawag, faaegr % S e aw P v b u s 14(%) 5o

| e AR 1 A SRR, B W yepn Featen fa awt €, s

_ 1ugvﬂimm_(1)ﬁﬁm’faﬁﬁwmmm Ty (Fiwe), wdl Frmmectt, 2009
. W |
| (z)itﬁmmaﬁmaﬂmﬁmﬁm
2, TRV %7 Frad o, S e I WA A Y
(%) “dm 3T v Frm” w ol § g v A g, mmww#ﬁmmﬁﬁm
(a)“ﬂmﬂm"maﬁ%u’ﬁmqwmqﬂ faamg & S-Fam;

(1) “Pryre" ww%mmmw,MWﬁw—ﬁ%ﬂmﬁmwm
T, Fvmerg & W e sl Pram ve faftn @ fran 14(%) & o figm S

3, wreff wnr wirERT AT ST HTRe . — Rt 6 it 1o Frives @ W | wERR 3 ol w5 Fad % am
TorT s & wie 39 13 F it e )
4. SrEvo —3 o s, — |
(i) o T Tt wafs forman wfivaelh i 8, A faany svuen Prams w1 oo T #; e -
(ll)wmm*mmm mmﬂmmﬁmmmﬁm% A% I W
g =1 o= =F whm:

o P W, uﬁmmﬁmiﬁﬁ@mmwﬁmiwﬁa 4 T By WA ST A S W
Qmmwiaﬁtmﬁﬁ&mmﬁmm%t wﬁm%mﬂ%ﬁmmﬂmmmt )

-

2585 GI12009



2 - THE GAZETTE OF INDIA ; EXTRAOR’DINARY ' [PART II——SF.C 3(i)]

. 8. w&%wa&mw—whwmwmﬁﬁrtmmmmmt ¥ fafaa §
ﬁmﬁﬁmwﬁmﬁwﬁﬂﬂmﬂaﬁmﬁmmﬁaﬁﬁ#ﬂaaﬁﬂ%mﬁﬁ s A g

- 5m—hmmw—wwwmﬁwﬁm&d%mmﬁﬁammw
s frad wil, o Afret nen s i sferaf 35 w0 firg 9r et s, g EM A R T s R A PR
wﬁaaﬁwﬁmséﬁﬂwﬁmjﬁmﬁamqaﬁmﬁwwa}ﬁﬂqﬁmwﬁﬂmﬂw% wed

ﬁwwﬂtﬂﬁaﬁﬁl

1mﬂmﬁ—ﬁmﬁmﬂmmﬁﬁmﬁﬁnﬁﬂ#mmwﬁﬁmwf ¥ fafam
@ﬁqﬁmﬁmwﬂwﬁw-mm#ma}mw-wa?aﬁmﬁﬁﬁmﬂmﬁ&mq&tr%

sEfawR ¥, Ram s

sqeR

m.'mwmm,mnmw

wWE AN nffaor dMH 000 0 WU TR WYiwdieg @ owdl oq
e : g R &g g sifi W
| TR , W S s
() 2 3 (4) A ~(6) (7)
R, A9 1 (TF) E'F T 18400-500- L T ] el ] T
g FRgEH 22400 (=W - ' :
frae, 19400 ¥ W -
forsrmn frffa =t smeit) -
Tl T A, vl ottt : (%) wn A s
e e g sfeond =y af% 4 (|) w=f, wifgfaamsm gu sk
% e d ot fafer= fefirat @ @ e et R A
| s
(8) 9 - (10)
E w7 T s (uim) wd W sy @ R W TR T
R SRTTRRGHAT B0 W @ e X E————————
afgfmamdn g Sveee w9 91 T 3T , '
(1) (12)
R 1, Hfigw fang
(n)mﬂuﬁamﬁmﬂmmm
 apdm; ik —

(i) SR eareE. F wefua vren § o, fah
_ bihie

ﬁmﬁ.a}mﬁﬁw-mmﬁmﬁmmﬁ(i),(ﬁ)
® o e ® W a A U veks wiE e
. <fen t




(o O-EvE 3(i)]

WA B TAIA : SHEER S : 3

(12) .

fergoyseirysigaa ¥ 15 aul & sy el gw ' @

mmﬁﬁﬂmmmm%mw
g v e | .
wio-i : FRR T8 R yaehe v

3, TOT w7 TEAE & Aeafiar By snfad wan srva

| argEwEVEeeT B wgfaa e F woe Soft % v Froma

ety InimysraTme @ I8 areadi |

3 : .
wEEtE F 9t vl 0w e doged @ e
w5 W 3R 15 A argwa o s el w5 s e
W & ey fine afts =R 51eT =iy, 5o ot
9 WEER ¥ PRl MR w g 9t ® 1 ) e
B TER/TT TR/ T e s weafe O
% U % wea afumrr A s foe ot @
oA F 5 7l H I |

o

vl it wears s s el @ st St

F31 freaforareral 3 4 wfeg Jo ey TR TR
o 16400—22400%1):1?15:1#“ 10 w:ﬂﬂmm _

T
oy : mm“wm:ﬂyﬂmu

g 7t o

A e g R R o 3
- wffr g &, TR o S s @ R e

| wWemwmd s

(13)

(14) (15’5 _

ﬁiwﬁﬁqmﬂwmaﬂm ar m
TE0 F H R ] viw a4 & wriEm ® g R an
St Frr W sifyatiar srg @ afs o et Jarfs

Tl S Tavafoes @ dem g e 1 s o @
| wHERE S e afafin oy # dw | o

sifuw & sfer Pam v: Aw 3 Fag wgra =1 wFa € |

w1 =R 9 Ry # 7T WD A, fivs 8

TR gAfgfaa g 9 61 erm |

T 1,-FRvw @ R Pl W frEr w0 i e
TR Frar sl wv ¥ fervaterarem i s vl ®
ST R T % IR st feg |

Wz 2,—FrwE @ T ¥y Je Y e W wh i,

Yur waf W PRwE @ w7 ool gk @ e
Ffeardt smar | fow Ag W ® wEE §, 9% AT

- FHER U TR o e Afyafia o s W

W, T A S ot wed ), sfE S ® Ided

] et -

JPraf ol Fe T e W wow | o T



B

4 THE GAZETTE OF INDIA:EXTRAORDINARY {Paar Li—Se2. 3(i)]

)

waf sfwvfrver T ¥ T T 8, 1 9% SeE W

et vitreg fify Qi F sivE whm | TR S w

sfafim ) wrn= fif @ st agrar s #, @
% Fufy # s dm W T wen @k o dm R @
e fabrafin fa s et A e @
o ) :

W1z 3. —Frive # w9 f Wl s w g+ srafy
2] walvn =fm + ke 99 W o I ek 2w
ST 07 7o Y S @ foe T wen | T R

. % amel ¥ g 7oy wREr iy weieer wfr S g

W WY Ga P O 97 ¥ ¢

. WE 4-Feafldl w1 v o o Wi R w9

weufa § =R forapr gR0 A we-a-=g hifa g
foar =g 1 va w@w-a-wg wfafa F fefefae axa
wifee o .-
. yay ¥ eg ¥ fOgw- ormounA eg ah @
fom ot w wfm IR § Heqy
2 vy wanie e - o waeA fre i g
Rreva . i e S A
' W w1 R-wfaa |
BRI
3 u'gqauﬁrua’t o - Waew
waew fowm wWawg
o agfoes i @
wurl o
|w-g-w7 wiafa gro gam it ww e @ e
Ay ¥ | oK v 3l Y iy F dw o @ fedt w9
o fem ¢, A @ dw R WY T
re-a-gg9 ufafa 1fsa # W@l | W TER W
G-a-w7 ol som de F areifon SRl @ AP
W o iR w )

(¥ 3-24/2008-& w&-1V] 7
T ® fa=m, 9w afem

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, thel 4th July, 2009 :
G.S.R SI1(E).—In exercise of the powers conferred by clause 14(a) of the Memorandum of Association and
Rules and Regulations of the Schoo! of Planning and Architecture (SPA), Vijayawada, the Central Government hereby
makes the following rules, namely :—
1. Short title and commencemelt.——{ 1) These rules may be called the School of Planning and Architechure
(SPA) Vijayawada (Director) Recruitment Rules, 2009.
(2) These shall come into force on the date of their notification.
2. Definitions.—In these rules, unless the context otherwise requires,—
(a) ‘‘Memorandum of Association-and Rules” means Memorandum of Association and Rules and Regrilations
of School of Planning and Architecture (SPA), Vijayawada;
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(b) ‘‘Service Rules” means Service Rules of School of Planning and Architecture (SPA), Vijayawada;

(€) *‘Director” means the Director of the School of Planning and Architecture (SPA), Vijayawada — appointed
by the Central Government under Rule 14(a) of the Memoran dum of Association and Rules and Regulations
of the School of Planning and Architecture (SPA), Vijayawada.

3. Method of recruitment and other matters.—The method of recruitment and other matters relating to the post
of Director shall be specified in columns (3) to (13) of the Scheduie annexed to these rules

4. Disqualification.—No person,—

(i) who had entered into orcontractedammnagemﬂlapm'sonhavmg a spouse living; or
(ii) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
apphcable to such a person and the oﬂ:erpm‘ty to the mnmage ‘and that there are other grounds for so doing, exempt any
person from the operation of this rule.

_ 5. Power to relax.— Where the Central Government is of the opmmmhal itis necessary or expedxenl so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons. '

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required {o be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard. These rules, shall also not affect any existing recruitment already made or for which recruitment process has
already commenced.

7. Other conditions of service.—The other conditions of service of the Director for which no specific provisions
have been provided in these rules, shall be regulated in accordance with such rules as are, from time to time, applicable to
officers of the Central Government Group-A drawing the pay and allowances in corresponding scale of pay.

, SCHEDULE _
Recruitment Rules (RRS) for the post of Director, School of Planning and Architecture (SPA), Vijayawada
Nameof  No.of © Classification  Scaleof Whether  Agelimitfordirect  Educational and other
post post Pay -selection  recruits Qualifications required
post of non- _ for Direct recruits
selection |
. _ post
(1) 2 0. @ L) . ® M
Director, 1(One) . Group ‘A’ Rs. 18,400- Not Not applicable Not applicable
SPA, 500-22400 applicable
Vijayawada (Minimum
o be fixed
atRs. 19,400)
‘Whether age and educational qualifications Period of Probation, Method of Recruitment : (a) whether
prescribed for direct recruits will also . if any , by direct recruitment or (b) by pro-
apply in case of promotees ) motion/by deputation/absorption
) and percentage of vacancies to be
filled by verious methods
(8) : %) (10)
Not applicable - _ Not applicable - On contract basis for tenure of 5 (five)
years.

—
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In case of recruitment by prombtim/dcpuﬁ-

‘tion/absorption, grades on which promotion/
deputation/absorption’ to be made applicable

Minimum Qualification and Experience -

(1Y)

{12)

Not applicable

1. Educational Qualifications :
(i) Master’s degree or equivalent qualification in the appropriate -
branch of Architecture/Planning; and
(ii) Ph. D. degree in an appropriate branch of Architecture/Planning

i R
Published works in referred jowmals equivalent to Ph. D. In addition
to (i), (ii) the candidate should be an eminent person in the field.

2. Experience : 15 years’ experience in Teaching/Industry/Research
out of which 5 years must be at the level of Professor or above in
Architecture/Planning.

Desirable : Administrative experience in responsible posmon

" 3. Qualification and Experience for candidates from Industry and

Profession : Candidates from Industry/Profession with first class
Bachelor’s/Master’s degree in the appropriate branch of
Architecture/Planning, : '

AND
Professional work which is significant and can be recognized as
equivalent to Ph. D. degree and with 15 years’ experience of which
atleast 5 years should be at a Senior Level comparable to that of a

 Professor would also be eligible.

[0 13
Officers under the Central Government/State Government/Umion
Territory Administrations or Public Enterprises holding a post of
Joint Secretary to the Government of India on regular basis with 5
years experience in managing technical education system.

R ,
Officers of Universities Research Institute of Academic
Organizations not below the rank of Registrar of Central Universities
or equivalent with at least 10 years regu.lar service in the grade of
Rs.16,400-22,400. '
Desirable : Administrative experience in a responsible position.

Tenure of appointment

If a Depatmental Promotion -~ Circumstances in which -

Committee exists what is its Union Public Service

composition Commission is to be con-
suited in making
recruitment

(13)

(14) 05

The Director shall be appointed by the Central Government  Not applicable ' Not applicable
and would hold office for a tenure of five years from the date

of joining which shall not ordinarily extend beyond the age

of normal Superannuation as applicable to a faculty of a

Central University. The tenure of 5 years which is within the

normal age of superannuation can be extended in public interest

for a maximum period of six months only. A person who has

held the post of Director for two terms would not be eligible for

further re-appointment as Director.
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Note 1. - Applica:tions for consideration for appointment to

the post of Director shall be invited through open,

advertisement as well as through nomination by heads of
University level Academics Institutions.

Note 2. - The post of Director shall not carry any pension.

However, a person who held a pensionable post on substantive -

basis before his appointment as Director for the purpose of
qualifying service for grant of retirement and pensionary benefit
up to the completion of his term or up to the age of normal
superannuation whichever is earlier. If the selected person
concemed/Director was not eligible for pension, then he would
subscribe to the CPF scheme of the institute. If the tenure is
extended beyond the normal date of superannuation, such
extended period shall not be treated for qualifying service and
the service would be regulated in the same manner as applicable
to re-employed pensioners.

Note 3. - For the period of appointment on contract as Director,
the person concerned shall be treated as on Foreign Service

and he shall be eligible for leave selary and pension -

contribution. He would be also entitled to joining time and
joining time pay along with transfer grant for self and family
as applicable in the case of deputation.

'Note 4. - Selection of the Candidate shall be made by a Search-

cum-Selection Committee constituted for this purpose by the
Department of Higher Educatien with the concirrence of the

DOPT. The Search-cum-Selection Committec sha!l ;pnsist of

the following members, namely :—
1. A person 1o be appointed — Chairman with the approval

as Chairman of the Minister of Human

, Resource Development.
2. Two outside eminent — Members not below the rank
technical experts of Additional Secretary to be

nominated by Minister of
Human-Resource Develop-

. merndt,
3. Joint Secretary, dealing — Convener
with Architecture Educa-
tion in the Ministry of
Human Resource Develop-
ment.

The name/panel snggested by the Search-cum-Selection
Committee shall be valid for one year. If no selection is made
from the panel within a period of one year, then 2 fresh Search-
"cum-Selection Committee shall be constituted to prepare &
fresh panel. Such Search-cum-Selection Committee shall also
consider the names of persons recommended in the first panel.

[No. 3-2472008-TSHV]
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